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BENEFITS 

1990 budget reconciliation: Its effect on benefits 

A benefit that fizzled: Multiemployer housing assistance programs 

A burgeoning benefit: Long-term care 

A cost-effective employee benefit: Direct deposit of payroll checks 
A family affair: Most U.S. companies assist spouses of transferred 


ADEA amendment eliminates age discrimination in employee benefits 
Aircraft company sets unpaid personal leave plan 
Benefits increases have substantial effect on workers 
compensation claims 
BLS: Small employers’ benefits trail those in larger firms 
Book on multiemployer benefits issues available 
California public employee union offers group long-term care 


Caring employers: Many offer family benefits 

EEOC: Parental leave policies must be the same for men and women 

Employee benefits law reference available 

Employers be wary: AD&D policies may exclude war- or 
terrorist-related casualties 

Funding a new benefit: Fannie Mae to boost employer-assisted 


Georgia employees can claim income-tax credits for instructional costs....Aug/08 
IBM to spend $3,500,000 on child-care assistance this year 

In coordination-of-benefits case: birthday rule wins 

In the face of rising benefits costs: Employers plan to up employee 


Information on employer-assisted housing available 

Insurance commissioners issue update of model guidelines for 
coordination of benefits 

IRS extends safe harbor rule for dependent care assistance 

Labor Department issues free booklet on COBRA rights 

Lotus offers benefits to homosexual employees’ long-term partners 

Martin Marietta installs dental maintenance organization 

Motorola's prenatal care program: “Clearly cost effective.” 

NYC hospital extends healthcare coverage to domestic partners 
of homosexual employees 

On the upswing: Defined-contribution and flexible benefits plans 

Popular for 401 (k) investments: Guaranteed investment contracts 
and money market funds 

Publications on Canadian benefits available 

Report on reservists’ call-up available 

Savory benefit: Take-home dinners from company cafeteria 

Since 1984: The use of 401(k) plans jumped 150% 

Small employers oppose parental leave and civil rights proposals 

Still ballooning: Employers’ benefits costs jumped 7.2% to $11,527 
per employee 

Stimulating interest in flexible benefits plans: Rising benefits costs 

Taking on new life among major employers: Long-term care insurance ...Jun/05 

To cut workers compensation abuse: Cost-saving steps offered 

U.S. Supreme Court: Self-insurance plan is not subject to state “ 
antisubrogation” law 

Victims of family leave mandate? Younger women and low-skilled 
worke 


Workers compensation costs pose threat to many companies’ 
financial status 


CANADA 

Canadian utility offers employment guarantees to college graduates 

Collective bargaining in Canada: Likely to focus on 
employment security 

In Canada: Court upholds Human Rights Commission finding of 
unlawful discrimination in AIDS case 

Publications on Canada benefits available 

U.S. salaried workers outearn their Canadian counterparts 


COMPENSATION TRENDS 

ACA publishes booklets of interest to readers 

AMA survey: Workforce cuts soared in 1990-1991 

For employees on active duty: Companies liberalize pay and 
benefits programs 

Human resources executives report: Recession putting damper on 
pay increases 

More economic fallout: Downturn to slow inflation's effect on wage gains 

One sign of the economic times: Many companies rethinking 1991 
merit increase budget plans 

Performance measures for financial institutions: Quality and 
customer service 

To cut costs: Law firm offers graduates bonuses to postpone 
starting work 


DOWNSIZING AND RESTRUCTURING 

AMA survey: Workforce cuts soared in 1990-1991 

Downsizing slowed somewhat in 1990 

During restructuring: Companies devise creative programs to 
retain key employees 

Opportunities for outplaced executives: Temporary assignments 

Reacting to sluggish sales: Automakers take cost-cutting steps 

To aid downsizing: Early-retirement window plans prove popular 


Emp.ovee Stock OwnersHip PLANS 

ESOPs add to employees’ savings 

ESOPs falling victim to bad economic times 

IRS puts hold on approval of ESOP plans to prefund retiree 
medical benefits 


Equat EmPLoyMeNT OPPORTUNITY 

AT&T settles pregnancy discrimination suit 

District court: Even though they signed waivers and received 
benefits, employees have right to file age bias suit 

EEOC guidelines: Women of childbearing age can't be barred from 
jobs posing risk to fetuses 

EEOC issues final ADA rules 

EEOC proposes disability rules 

In race bias settlement: USX to pay $36.3 million 

U.S. Supreme Court: Job bias law doesn’t apply to U.S. expatriates 


Executive COMPENSATION 
A guide to hospital directors’ liability available 
A mixed biessing: New SEC rules on insider stock options 
Added security for executives: Insurance to cover deferred compensation 
Article focuses on shareholder value in executive compensation 
At large independent banks: Chief executive officers earn 30% more 

than counterparts at subsidiaries 
At risk: Nonqualified executive pension plans 
Big is better in construction: Large firms pay highest retainers to 

board member 
Biotechnology executives outearn counterparts in other industries ...........Ju/02 
Boom in top executive pay: Slowing, but for how long?.........................Aug/01 
Chief executives of S&Ls: Compensation dropping Sept/02 
During current recession: Temporary executives come into their own......Apr/01 
Earning six-figure salaries: Top materials management executives .........Sept/01 
For executives: 1989 pay outstrips 1988 pay ne 
For hospital executives: The prognosis is good........... ee 
For non-CEO chairmen of the board: Pay is tailored....... 
For senior executives: Job market glutted.................... 
Free booklet on executive compensation available ........... 


ee @PV01 
ee Now/02 
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HR executives fare well financially 

In 1989: Salaries for CEOs in small companies averaged $79,854 

In 1990-1991: Total pay for top executive up 7.2% 

In apparel industry: Executive salaries level off 

In balance: CEO annual cash compensation and organizational profits 

In electric utilities: Executives’ long-term incentive plans surge 

In response to media criticism: ITT would tie executive pay to 
corporate performance 

Independent bank CEOs outearn counterparts at subsidiary banks 

Institutional pension plan fires opening gun in campaign against 
“overpaid” executives 

Legal officers’ pay rising, but at slower rate than previously 

Life preservers scarce: Few large companies act on “underwater” 
stock options 

Median income of CEOs in nonprofit organizations: $48,537 

Median salary for top three officers in large industrial firms: $288,000 

More glitter on golden parachutes: Many large companies 
“gross-up” pay for excise taxes May/01 

Out of balance: Proportion of outside directors and shareholders’ returns ....Oct/01 

Performance pays: Executives at top-performing companies 
fare better than those at low-performing firms 

Salaries for association CEOs rose 10% in two years 

Salaries of retail executives trail those in other industries 

Senator introduces bill to give shareholders more clout in setting 
officer pay 

Specialists believe: Large stock holdings make CEOs think like “owners.” .......Dec/02 

The future of perquisites: Financial help up; cars and first-class air 
travel down 

The latest twist in golden parachutes: Pension guarantees 

While healthcare executive salaries outpace those of industrial 
counterparts, total pay lags 


GOVERNMENT REGULATIONS 
1990 budget reconciliation: Its effect on benefits 
1991 tax limits for qualified benefits plans set 
A quagmire for employers: Rostenkowski’s healthcare bill 
ADEA amendment eliminates age discrimination in employee benefits 
After years of contention: LTV reaches agreement with PBGC 
on funding of terminated plans 
Amendment to Older Workers Benefit Protection Act clarifies offset rules Feb/06 
Changes in Social Security and Medicare announced 
COBRA guide available 
Computer workers’ exemption to be “narrowly construed.” ................... Sept/06 
Congressional bills would help small businesses form groups 
to buy health insurance 
Court of Appeals: At impasse, company can set merit raise unilaterally ...Oct/03 
Court of Appeals bars federal goverment from testing for off-duty drug use ....Mar/07 
Court of Appeals: Employer’s unilateral changes in wages and 
benefits violate NLRA 
Court of Appeals: ERISA preempts Texas tax on self-funded benefits plans 
Court of Appeals: Revealing payroll records violates employees’ 
privacy interests 
Court of Appeals: Taft-Hartley restrictions preempt ERISA and 
IRS rules on union dues 
Court of Appeals upholds drug tests for truck drivers 
District court: PBGC has no special status in LTV bankruptcy case 
District court: Small companies in multiple employers welfare 
arrangements need not comply with COBRA 
EEOC guidelines: Women of childbearing age can’t be barred 
from jobs posing risk to fetuses 
EEOC issues final ADA rules 
EEOC: Parental leave policies must be the same for men and women 
EEOC proposes disability rules 
Employer Alert: Government tracking down improper Medicare billing....May/08 
ERISA alert: Government gung ho on enforcement 
Federal court: Undocumented aliens entitled to civil rights protection 
For 1991: IRS standard mileage reimbursement rates rose to 27.5 
Government revises proposals on participant-directed accounts 
High Court limits union use of nonmember fees 
In Pennsylvania: It is discriminatory to exclude individuals from 
small group medical insurance 
In railroad labor dispute: Special review board upholds 
Presidential board recommendations 
In wake of Executive Life collapse: Labor Department grants 


6/COMPFLASH 


exemptions, and Congressman introduces bill 
IRS and PBGC issue rules on minimum funding standards for 
restored pension plans 
IRS delays effective date for pension nondiscrimination rules 
IRS extends safe harbor rule for dependent care assistance 
IRS issues final rules on nondiscrimination in tax-qualified pension plansDec/10 
IRS issues final nondiscrimination rules for tax-qualified plans Nov/05 
IRS proposes broad rules for tax-free reimbursement of 
transportation costs for hourly workers 
IRS proposes separate-lines-of-business rules 
IRS puts hold on approval of ESOP plans to prefund retiree medical benefits. 
IRS relaxes “same desk” rule on pension distribution 
IRS target: “Improperly designated” independent contractors 
IRS’s sharpest sword: 100% penalty for reneging on withheld taxes 
Labor Department issues rules on computer-related job exemption 
Labor Department proposes new rules on investment choices 
in defined-contribution plans 
Labor Department: Under COBRA, employer is responsible for 
Notification by third party 
Labor Secretary plugs pension reform 
New federal act calls for reinstatement of health insurance for reservists.Jun/06 
New York State’s highest court quashes insurance department 
rule on HIV test results 
OSHA fines reach record levels 
PBGC announces 1991 rates 
PBGC issues premium payment package 
PBGC losses continue to grow 
PBGC reverses position on liability under multiemployer plans 
Permissible under IRS rules: Age-weighted profit-sharing plans May/07 
President signs extension of unemployment benefits—without funding...Nov/06 
Recent U.S. Supreme Court decision might open door to damage 
suits under ERISA 
Reservists must be rehired on return from active duty 
Rostenkowski introduces bill to simplify pensions for small businesses .Sept/06 
Senator introduces bill to permit penalty-free withdrawals from 
tax-deferred plans 
Small employers oppose parental leave and civil rights proposals 
To allay confusion: Insurance commissioners develop 
standardized Medigap plans 
Under attack: San Francisco Bay area prevailing-wage ordinances 
Under FLSA: Workers must be paid for preparatory tasks 
U.S. Supreme Court: Potential risk to fetuses no excuse for 
job ban for women 
U.S. Supreme Court: Self-insurance plan is not subject to state 
“antisubrogation” law 
U.S. Supreme Court upholds arbitration in age bias case 
U.S. Supreme Court won't review company’s unilateral change 
of health insurance carriers 
U.S. Supreme Court won't review lower court rulings in 
Eastern Airlines pilots dispute 
Workers compensation costs pose threat to many companies’ 
financial status 


Sept/05 
Jul/08 


HEALTHCARE Costs 

A band aid or a tourniquet? Congress drafting legislation to 
expand affordable healthcare coverage for small businesses 

A quagmire for employers: Rostenkowski’'s healthcare bill 

Although the rate is slowing: Cost of state employees’ healthcare 
continues to rise 

An illusion: Out-of-line increases for psychiatric healthcare benefits 

Another plus for managed care: It slows medical infiation rate 

Book on healthcare cost containment available 

Boosting employers’ use of managed care: Medicare cuts 

District court: Small companies in multiple employers welfare 
arrangements need not comply with COBRA 

Eastern Airlines agrees to extend healthcare benefits for retired 
pilots and clericals 


Handbook for healthier lifestyle available 

In 1991: HMO premiums to rise, but not as much as in 1989 and 1990 ..Feb/04 

In organ transplant cases: Most employers pay recipient costs, but few pay 
donor costs Jan/05 





In Pennsylvania: It is discriminatory to exclude individuals from 
small group medical insurance 
Labor Department: Under COBRA, employer is responsible for 
Notification by third party 
Managed-care plans save employers money 
Mixed results: Impact of labor- committees on healthcare costs ..Jun/02 
Motorola’s prenatal care program: “Clearly cost effective.” ..................... Oct/05 
No end in sight for rising healthcare costs 
On a plateau: Healthcare cost increases 
Publications on healthcare available 
Responding to higher costs: Small businesses are dropping medical plans ....May/05 
State mandates hamper efforts to cut healthcare costs Nov/03 
Sweetening weliness programs: Monetary incentives for those 
who meet goals 
Teamwork: Employee group helps utility pare healthcare costs 
The other side of the coin: Cutting state mandates for mental 
disease coverage would “devastate” patients 
To contro! healthcare costs: Employers sponsor wellness programs 
To cut healthcare costs: Employers restrict mental health and 
substance abuse benefits 
To cut healthcare costs: Many companies turn to self-insurance 
To cut number of uninsured: Insurance groups propose 
stripped-down plans for small business 
To manage healthcare costs: Ten suggestions 
Under machinists’ contract with General Dynamics: Union 
members to share costs of healthcare benefits 


INCENTIVES 
A unique retention device: Brokers who stay 10 years get 
$100,000 certificate 
After two years: DuPont's experimental incentive plan folds 
individual incentives prove to be most effective variable 
pay program 
Off course: The drive for variable pay plans for non-executives 
To set marketers’ pay: Suppliers use stores’ check-out data 


INTERNATIONAL ISSUES 

1991 Japanese wage increases average 5.58%: Down slightly 
from last year 

1992’s challenge for multinational employers: Compensation 
strategies for Europe 

Australian union sues bank and pension plan trustees over 
surplus assets reversion 

Average hourly compensation costs in Europe outstrip those 
in the United States 

Bulletin on global ESOPs available 

Consultant advises: Seek help in determining fair pay package 
for expatriates 

Directory of U.K. salary surveys available 

Employee stock plans run into hurdles overseas 

European Community works to allow pension funds to operate 
across borders 

For expatriates: U.S. companies should minimize tax burden 

Foreign executives want different incentives and perks than U.S. 
executives do 

Free report summarizes salary trends in 24 countries 

How women workers fare in Japan: It depends on your perspective 

In Europe: Swiss executives tops in salary, British tops in benefits 

In Germany: 6.7% increase forestalls strike in auto and 


International tax information available free 
Japanese compensation practices differ from U.S. practices 
Japanese-U.S. cultural gap in management-employee relations 
Less costly than feared: European Court's ruling on equal pension 
benefits for men and women 
Merck grants stock options to employees worldwide 
Multiemployer pension plans going global: More international 
investments forecast 
Of concern to expatriates: Pension benefits 
Rethinking expatriate pay to make it more cost- and tax-effective 
To combat rising costs: Foreign banks in U.S. adopt U.S. practices 
U.S. court finds Japanese firm guilty of discrimination against 
U.S. employees 
U.S. vacation practices pale in comparison with 
vacations overseas 


Jos Security 
Top workplace concern: Job security 


LABOR 

1990 wage settlements: Higher than previous settlements 

A “window” for workers: Chrysler offers early retirement incentives 
1 ARORA ae a RE Juv03 

AFL-CIO Executive Council supports government role in healthcare 

Bad news: United Press’s union members accept pay cut 

Calmer skies ahead: American Airlines settles with pilots union 

Coming to terms in the Big Apple: New York City settles with two 
municipal unions 

Court of Appeals: At impasse, company can set merit 
raise unilaterally 

Court of Appeals: Employer's unilateral changes in wages and 
benefits violate NLRA 

Court of Appeals: Taft-Hartley restrictions preempt ERISA and IRS 
rules on union dues 

Earning high marks: Chrysler's “modern operating agreements.” 

Enlightened management: GE contract contains unique job security 
and retirement provisions 

Fast action by Congress and the President ends one-day 
railroad strike 

GE contract caps retiree healthcare contributions 

High Court limits union use of nonmember fees 

In 1991: Wage increases in major labor contracts averaged 3.4%......... .Dec/04 

In railroad labor dispute: Special review board upholds 
Presidential board recommendations 

a Labor peace at The Daily News after bitter five- 


In the doldrums: Steel companies look to unions for concessions........... 
In violent labor dispute: New York Daily News management 
charges conspiracy 
Keeping the connection: AT&T and unions agree to career leave 
plan for “surplus” employees 
Last of Big Three falls into line: UAW and Chrysler reach 


Mineworkers negotiate improved pension benefits 
Odd housemates: Government agency and AFL-CIO to provide 
low-Cost Mortgage fiMANCiNg .....................s0csereseseserereeeseenenseenees ..Sepv/03 
Rubber workers’ contract boosts pensions but not wageS........................ 
Securing the hawser: Dockworkers get first wage increase 
in four years 
To avoid labor strife: Nynex signs mid-contract agreement 
Under machinists’ contract with General Dynamics: Union members 
to share costs of healthcare benefits 
Union agrees to unfreeze funds to benefit unemployed 
Ford workers 
Union contract with San Francisco hotels includes AIDS benefits ........... 
Union workers fare better than nonunion workers 
U.S. Supreme Court: Arbitration rights died with contract . 
U.S. Supreme Court: ICC can exempt merging railroads 
REESE ER aCe aS SO 
U.S. Supreme Court: Unions have broad protection from 
ERE EEE 
U.S. Supreme Court won't review lower court rings in 
Eastern Airlines pilots dispute... ane 
USX and union agree on three-year contract 


__.Sepv03 
Jun/02 
Jun/02 


..Dec/10 
_Apr/03 


Part-Time WORKERS 
Proportion of part-time workers on staff: On the rise . 
To motivate part-time workers: Use alternative forms of pay 


..Sepv07 
...Feb/04 


PENSIONS 
After years of contention: LTV reaches agreement with PBGC on 
funding of terminated plans... ‘ 
Alternative to defined-benefit plan? ‘Age- weighted profit- 
I cssccincioitinseiesieensicajainniiaasnsiubion 
Amendment to Older Workers Benefit Protection Act clarifies 
ER eee Feb/06 
Annuities in danger? GAO and insurance companies disagree , Jul/06 
Appeals courts disagree on employers’ reversion rights... Jul/06 
As defined-contribution plans falter, defined-benefit plans may 
have a renewal .. : Feb/05 
Cash balance pension plans enjoy 3 4 resurgence of popularity Feb/05 


Oct/06 
Oct/06 
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Decision in Alaskan pipeline case could change pension 


District court: PBGC has no special status in LTV bankruptcy case 

Failure of Executive Life Insurance Company jeopardizes 
guaranteed investment contracts 

FASB considers changing method of valuing guaranteed 
investment contracts 

In the battle of the pensions: Defined-contribution plans gaining the edge 

In wake of Executive Life collapse: Labor Department 
grants exemptions, and Congressman introduces bill 

IRS and PBGC issue rules on minimum funding standards 
for restored pension plans 

IRS delays effective date for pension nondiscrimination rules 

IRS issues final rules on nondiscrimination in tax-qualified pension plans 

IRS relaxes “same desk” rule on pension distribution 

Labor Department proposes new rules on investment choices 
in defined-contribution plans 

Labor Secretary plugs pension reform 

Multiemployer pension plans going global: More international 
investments forecast 

Over the next five years: Pension plan administrators see foreign 
stocks as best investment 

PBGC announces 1991 rates 

PBGC issues premium payment package 

PBGC losses continue to grow 

PBGC reverses position on liability under multi-employer plans 

Recent U.S. Supreme Court decision might open door to damage 
suits under ERISA 

Rostenkowski introduces bill to simplify pensions for small businesses 

The latest twist in golden parachutes: pension guarantees 

To save $700,000 in PBGC premiums: McDonnell Douglas 
purchases annuities 

To settle dispute over surplus pension assets: Oil company agrees 
to pay acquired company’s employees $245.5 million 

To settle pension discrimination case: Continental Can agrees 
to pay $415 million 

U.S. Supreme Court: In charges of evading pension obligations, ERISA 
preempts state law 


Mar/06 
Sept/06 
Sept/02 


RECRUITMENT 
For this year’s college graduates: Recruitment level to remain stable.......Apr/02 
On the decline: Planned hiring of 1991 college graduates Mar/03 


RELOCATION 

During 1990: Relocation costs continued to rise May/06 
On the rise: Cost of “loss-on-sale” assistance to relocating employees ..Nov/07 
The cost of relocation: Moving up 


Retiree BENEFITS 
Advice from the experts: Take steps to limit impact of FASB rules 
for postretirement benefits Apr/07 
Court dismisses regular retirees’ claims for continuted free 
healthcare benefits, but leaves early retirees’ claims open Nov/05 
Court of Appeals: Employer can change retirees’ contributory 
healthcare plan 
Employees to fund retiree healthcare costs through employer plan 
FASB may modify retiree healthcare benefits rule 
FASB’s proposed rules could increase retiree healthcare costs by 5% 
to 10% of payroll 
GE adopts FAS 106: Takes one-time charge of $1.8 billion against 


GE contract caps retiree healthcare contributions 
Guidebook on complying with FASB’s rules on postretirement 
benefits available free 


Major companies start responding to new FASB rules on accounting 
for retiree healthcare benefits 

To blunt impact of FASB rules: Employers 

To soften impact of FASB rule: Employers to modify retiree benefits 


RETIREMENT 

Death in raft accident leads to $1 million payment to retiree’s family 

Opening the window: The New York Times and Guild agree to early- 
retirement incentives 

To allay confusion: Insurance commissioners develop standardized 
Medigap plans 
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To stem hemorraghing unemployment costs: GM offers early 
retirement incentives 


SALARIES 

1991 salary increases to stabilize at 5.4% 

ACA guide to analyzing and applying salary survey data available 

At colleges and universities: Administrative salaries rose an 
average 5.4% 

Beating inflation: Anticipated salary increases for this year and next 

Best-laid plans going awry? Actual merit budgets trail original plans 

Big is better: Financial officers in large firms earn more than 
sole owners 

College administrators’ salary increases remain stable at 5% to 6% 

College faculties make the grade: Professors’ pay increases 
averaged 5.4% 

Corporate attorneys’ pay increases slip: 1991 raises lower than 
those in 1990 

Despite downturn in demand: Salaries for 1991 college 
graduates rose 3% 

Following the market: Brokers’ fees rebound as stock prices rise 

For this year’s college graduates: Recruitment level to 
remain stable 

Forecast: Salary raises to average 5.1% in 1992 

Holding firm: Plans for salary increases remain stable despite 
economic storm clouds 

Hospital nurses’ salaries edged up 3.4% in 1990 

Hospital salary increases healthier than those in general industry 

In 1990: Salaries for human resources trainers stalled 

In 1990: Salaries for trainers jumped 8%, but womens’ trailed 
mens’ by 37% 

In 1990: U.S. actuaries fared better than Canadian counterparts 

In construction: entry-level female graduates ear more than male counterparts .......Jan/03 

Industry-specific data available free 

Median income of top-level service managers: $78,788 

Middle management pay increases: Drop from previous year 

Nationwide survey projects 5.5% salary increase for 1991 

On the decline: Planned hiring of 1991 college graduates 

Pharmacists in hospitals earn more than counterparts elsewhere 

Publications of interest to compensation managers listed 

Research-intensive firms follow unique pay patterns 

Salaries for nurses: Rising rapidly 

Salaries in manufacturing range widely 

Salary increases for corporate lawyers dropped 2% since 1989 

Salaries of employee benefits managers vary by size of organization 
and sector 

Still getting top dollars: M.B.A.’s starting pay up 21% since 1988 

Supervisors’ salaries up 5.5% in last year 

To attract staff: Colleges and universities upgrade their pay practices 

Top-paid data processing director earns $150,000 

Top research director averages $96,110 

Trailing inflation rate: Rate of engineers’ pay raises 

Two major surveys predict: 1992 salary raises to hover around 5% 

U. S. Toyota company proposes dual salary systems 


May/03 
Aug/02 


TELECOMMUTERS 
Tightening the reins on telecommuters: Companies set work-at- 
home rules 


Waces 

1990 wage settlements: Higher than previous settlements 

Are wage increases rising or falling? It depends on which database 
you check 

Construction firm to guarantee 2,000-hour year to qualified 
craft employees 

In 1991: Wage increases in major labor contracts averaged 3.4% 

In 1991: Wage increases to be moderate 

More economic fallout: Downturn to slow inflation’s effect on 
wage gains 

Nonunion construction wages: Up 5% 

Not competitive in fast-food stores: subminimum wage 

Securing the hawser: Dockworkers get first wage increase in four years 

Under attack: San Francisco Bay area prevailing-wage ordinances 

Under FLSA: Workers must be paid for preparatory tasks 

Union workers fare better than nonunion workers 








